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“I can assess the learning process.” “I did it and can do it again.”
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“I can teach students how and what to learn.” “I can learn from instruction and resources.”
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“Taking an eclectic approach, I use instructional “T know how to develop the knowledge and [T T T TTTTTT
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“I can motivate, encourage and help set learning goals.” “I can learn when I’m motivated and encouraged.” P S e s e e
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“I can communicate clearly, verbally and non-verbally.” “I can learn effectively through clear, positive communication.”
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T ¢l can establish and maintain a well-managed learning environment.” “I can learn effectively in a well-managed environment conducive to learning.” - - -
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TTTTTTT] “Myeclassis physically, mentally and emotionally conducive to learning.” “I can learn effectively in a safe, caring environment, where I feel that I belong.” [T T T T T T
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DRIVING FORCES: High Efficacy (*Albert Bandura’s Efficacy Theory), Learning Objectives, & Consistent Support
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